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Purpose of the Annual Security and Fire Safety Report (ASFSR): 

 

The Clery Act requires all colleges and u

https://www.gallup.unm.edu/campuspolice/


 

as an individual or organization to which students and employees should report criminal offenses. 
 

• An official of an institution who has significant responsibility for student



 

¶ Dean of Students Office (5

http://shac.unm.edu/
https://cars.unm.edu/
https://lgbtqrc.unm.edu/
https://loborespect.unm.edu/
https://women.unm.edu/


http://ombudsforstaff.unm.edu/index.html
https://police.unm.edu/default.aspx?MenuItemID=155&amp;%20MenuGroup=Public%2BHome
https://secure.ethicspoint.com/domain/media/en/gui/42682/index.html


 

¶ Weapons Violations 

¶ Dating Violence 

¶ Domestic Violence 

¶ Stalking 

 
All Hate Crimes noted by category of bias (race, gender identity, religion, sexual orientation, 

ethnicity, national origin or disability), which include the following: 
 

¶ Murder and Non-negligent Manslaughter 

¶ Negligent Manslaughter 

¶ Sex Offenses (Rape, Fondling, Incest, Statutory Rape) 

¶ Robbery 

¶ Aggravated assault 

¶ Burglary 

¶ Motor vehicle theft 

¶ Arson 

¶ Larceny 



https://www.gallup.unm.edu/campuspolice/


 

Off Campus Students and Student Organization Reporting of Crimes 
 

There are a number of recognized student groups at UNM-Gallup. At some point during the year, 

virtually all of the recognized student groups hold some type of meeting or event at an off-campus 

venue.  Off-campus law enforcement, should it be needed, would fall to the police agency that has 

primary jurisdiction. 
 

When a UNM-Gallup student is involved in an off-campus offense, the law enforcement agency that has 

primary jurisdiction handles the case.  UNM-Gallup PD may assist w561015
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Some examples of Emergency Notifications (Alerts) are: 

 
¶ Approaching extreme weather 

¶ Armed intruder 

¶ Bomb threat 

¶ Explosion, fire, or gas leak 

¶ Serious heal

https://loboalerts.unm.edu/
https://www.getrave.com/login/unmcommunity


 

is made between the Chancellor, Communications Director, Campus PD and Clery Act Compliance 

Officer. However, each has the ability to make that determination unilaterally so as not to cause 

additional delay. 

 
The Timely Warning will be sent out via the UNM L



 

Procedures to follow if a crime of sexual assault, Domestic Violence, dating 

violence or stalking (sexual misconduct) has occurred 
 

The following information can be obtained in writing from the LoboRESPECT Ad

http://loborespect.unm.edu/support/survivor-advocacy.html
http://loborespect.unm.edu/advocacy-center/contact.html


 

Reporting the Sexual Misconduct (Including Dating Violence, Domestic Violence and 

Stalking) 
 

Although the university strongly encourages all members of the community (faculty, staff and students) 

to immediately report sexual misconduct to law enforcement, you have a choice to make such a report, 

or you can decline to involve the police. Whether or not anonymity is requested, information ab



 

Student, Faculty, and Staff Supportive Measures 

Supportive measures will be provided in writing to the complainant (victim), regardless of whether the 

complainant (victim) chooses to report the crime to UNM-Gallup or local law enforcement or otherwise 

make a report to the University (CEEO or Director of Student Affairs). Accommodations are provided if 

requested and reasonably available regardless of a report to law enforcement. The information provided in 

writing to victims of sexual misconduct, whether the offense occurred on or off campus, can be found in 

the addendum at the end of this report and includes the following:  

Importance of preserving evidence  

Seeking medical attention  

Reporting options  

Investigative process  

 

Confidentiality and confidential reporting 

Police reporting options  

Rights of parties  

How to Request Supportive Measures 

 

Supportive measures may include advocacy, counseling, medical services, academic adjustments, legal and 

immigration resources, and no contact directives. UNM-Gallup will also maintain as confidential as law 

permits, any accommodations or supportive measures provided to the complainant, to the extent that 

maintaining such confidentiality would not impair the ability of the institution to provide accommodations 

or supportive measures. As a matter of practice, the advocacy centers or Office of Compliance, Ethics, and 

Equal Opportunity will provide written notification via e-mail to students and employees about existing 

counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance, 

student financial aid and other services available to parties bringing forward a concern and to respondents, 

both within and outside the UNM community.  

 

The LoboRESPECT Advocacy Center, with the assistance of the Director of Student Affairs and guidance 

from the Title IX Coordinator, has the authority to implement interim safety measures for students, as an 

administrative investigation is underway to ensure the safety of the campus community as a whole. The 

Title IX Coordinator, LoboRESPECT Advocacy Center, and the Dean of Students Office will determine 

the necessity for and scope of any Interim Safety Measure prior to the completion of the University’s 

investigation. During Interim Safety Measures, the University will do its best to continue to allow involved 

students to obtain access to their education with as minimal interference as possible. Supportive measures 

are designed to protect the educational experience and safety of all involved, as well as the greater UNM 



 

 

The above resources and office can assist students as follows: 

 

• Assistance in communicating with law enforcement and/or administrative investigative resources on 

campus  

• Assistance in accessing counseling or health care resources both on and off the UNM-Gallup campus





 

Investigative and Disciplinary Procedures 

 





 

DGP DEFINITIONS  

Actual Knowledge  

 

 

Notice of sexual harassment or allegations received by CEEO or the 

Title IX Coordinator regarding discrimination, including sexual 

harassment. 

 

Advisor  

 

 

 

 

 





 

 

Informal Resolution 

 

 

 

 

 

 

 

 

 

An informal process where CEEO does not conduct an investigation, 

and the allegations in the complaint are therefore neither 

corroborated nor contested. An informal resolution is not disciplinary 







 

 

III. TIME FRAME  

Individuals who believe their civil rights have been violated at UNM or in a UNM program should file a 

complaint within 180 calendar days from the most recent alleged discriminatory incident. This time frame 

may be extended due to the severity and/or pervasiveness of the allegations (such as sexual violence), 

allegations of a continuing pattern of conduct, or as determined by CEEO. 

 

IV. REPORTING CONCERNS; TYPES OF COMPLAINTS  

Any person may report discrimination, including those below, to contact CEEO if they observe, experience, 

become aware of, or encounter conduct they believe may be related to civil rights violations:  

• UNM Students  

• UNM Student Employees  

• UNM Staff  

• UNM Faculty  

• UNM Applicants  

• Visitors to UNM  

• Former UNM Employees or Students  

• Parents and Guardians of Applicants or Students 

 

Reports of potential civil rights violations can be made through any of the following means:  

• Complete and submit an online CEEO complaint form;  

• Email (CEEOunm@unm.edu), fax (505-277-1356), or mail a written document describing the concerns;  

• Complete the online UNM EthicsPoint Hotline Complaint Form;  

• Make an appointment with a CEEO employee;  

• Walk-in at CEEO’s office during regular business hours; or  

• Call 505-277-5251.  

 

There are different types of complaints that may be made to CEEO under this DGP, as outlined below. 

 

A. Informal Complaint from Complainant  

A Complainant may file an informal complaint of discrimination or harassment in order to seek supportive 

measures and as a means of obtaining information regarding their rights and the CEEO formal grievance 

procedure as described in Section VI. 

 

Once informed, the Complainant may decide to initiate the formal grievance process. An informal 

complaint, however, will not activate the formal grievance process.  

 

The informal complaint should include:  

1. The Complainant’s name and preferred contact information, as well as their affiliation with UNM 

(student, staff, faculty, applicant, or visitor to UNM);  

2. The Respondent’s name and contact information, and whether the Respondent is a student, staff, faculty, 

or UNM visitor;  

3. The Complainant’s protected status under which the alleged discrimination or harassment has occurred;  

4. The civil rights category to which the Complainant believes the allegations belongs (i.e., sexual 

harassment or misconduct, discrimination, harassment, failure to accommodate, retaliation, etc.); and  

5. The reasoning for the civil rights category identified and the Complainant’s protected status (as defined 

on page 1).  

 

Upon receipt of the informal complaint, the following will occur:  

1. CEEO will reach out to the Complainant with resources to address their concerns. These resources are 

specific to the Complainant’s role at UNM (student, staff, or faculty) and outline access to groups on and 

off campus to assist the Complainant with the impacts that alleged discrimination has had on them;  







  

2. The subject matter of the allegations underlying the complaint. CEEO has jurisdiction to investigate 

alleged policy violations regarding civil rights. For CEEO to have jurisdiction to investigate a complaint, 

the allegations must state facts that, taken in the light most favorable to the Complainant, qualify as an 

alleged violation of one or more of UNM’s policies. If the allegations in the complaint do not allege 

sufficient facts demonstrating that one of UNM’s civil rights policies have been violated, then CEEO may 

not be able to accept jurisdiction. As noted above, CEEO may take informal action related to allegations 

that do not, as alleged, violate UNM policy; therefore, UNM and CEEO encourage anyone who has any 

concerns related to civil rights at UNM to bring their concerns to CEEO.  

 

To make a jurisdictional determination, CEEO may also consider:  

1. Previous and contemporaneous reports or violations against Respondent;  

2. Pattern of behavior;  

3. Severity of the allegations;  

4. Use of weapons, drugs, or coercion;  

5. Physical threats or violence;  

6. The power dynamic between the parties involved;  

7. Where the incident(s) took place;  

8. The impact on the parties;  

9. Whether multiple parties were impacted.  

 

H. Jurisdiction of Complaints Subject to University Policy 2740  

In order to accept jurisdiction in cases of alleged sexual harassment as defined in University Policy 2740, 

the alleged incident must have occurred in UNM’s education program or activity, which includes physical 



  

Section 2.3; University Policy 2720, Section 12; University Policy 2740.  

9. Inform the parties about retaliation as described in University Policies 2720(13) and 2740(4);  

10. Provide notice of any additional allegations that arise after the initial notice to the parties; and  

11. State the purpose of all investigative interviews with a party, with enough time for the party to prepare 

for the interview. 

 

K. Process Options  

After a Complainant files a formal complaint as outlined in Section IV(B) and the parties are provided with 

notice, the following process options are available: 





  

a. Complainant Meeting  

Typically, as part of the formal investigation, CEEO engages in an interview process with Complainant to 

determine the specific allegations Complainant requests CEEO to investigate. This interview process may 

consist of multiple meetings, if needed. 

 

During the interview, CEEO will describe the investigative process, the rights and responsibilities of the 

parties, and UNM’s policy prohibiting retaliation. Complainant will provide a statement to the investigator 

– whether verbal or written – outlining the specific allegations they are making against Respondent(s). If 

Complainant provides a verbal statement, CEEO will draft a written Confirmation of Allegations (COA) 

and provide it to Complainant within two (2) business days 



  

CEEO does not have subpoena power or other authority to compel document production or witness 

participation. Document production and witness participation is therefore voluntary; however, UNM 

strongly encourages all members of the UNM community to participate in CEEO investigations and provide 

information when CEEO requests it pursuant to its role as investigator. 

 

d. Inspection and Review Process  

The parties will be provided an equal opportunity to inspect and review any evidence obtained as part of 

the investigation that is directly related to the allegations raised in a formal complaint, including inculpatory 

or exculpatory evidence whether obtained from a party or other source, so that each party can meaningfully 

respond to the evidence prior to conclusion of the investigation.  

 

Prior to issuing a final Investigative Report, CEEO will send to each party and the party’s support person, 

if any, the evidence subject to inspection and review in an electronic format. The parties will have 







  

If a party requires an extension of any time limits applying to them as stated herein, they should submit a 

request to the investigator as soon as they learn of the need for an extension and state the reason for the 

request. If good cause for an extension is provided, CEEO may grant the request. If a request is granted, 

CEEO will notify the parties of the length of the extension and the reason provided for the extension.  

 

In investigations where there is also a criminal investigation by a law enforcement agency, the CEEO 

process will run concurrently with such an investigation. CEEO may grant temporary delays reasonably 

requested by law enforcement for evidence gathering and preservation. 

 

B. Responsibilities of the Parties  

All persons involved in a CEEO investigation are encouraged, and all UNM employees are required, to 

preserve all information and tangible material relating to alleged discriminatory or harassing conduct. 

Examples of evidence include, but are not limited to: electronic communications, photographs, video 

and/or audio recordings, clothing, and medical information.  

 

At all stages of a CEEO investigative and hearing process, UNM students and employees are expected to 

provide truthful information to investigators, hearing coordinators, and hearing officers. Making false 

representations to the University is prohibited under policy and applies to all UNM community members. 

See UNM Student Code of Conduct, Section 2.3; University Policy 2720; University Policy 2740.  

 





  

Sanctions can range from a verbal warning to expulsion or termination of employment.  

 

If the Respondent is determined to have violated University Policy 2740, the Title IX Coordinator may 

provide the Complainant with remedies that are separate from the Respondent’s sanction. Remedies are 

designed to maintain the Complainant’s equal access to the academic and/or work environment. Remedies 

may include extending supportive measures as defined in this DGP. Remedies are not required to be non-

disciplinary or non-punitive for the Respondent and need not avoid burdening the Respondent. Remedies 

are confidential and are not shared with the Respondent except to ensure the remedy is carried out. 

 

VII. CLIMATE ASSESSMENTS; DEPARTMENTAL INVESTIGATIONS; CONSOLIDATED 

COMPLAINTS  

 

A. Climate Assessment  

As an equal opportunity employer and an equal educational opportunity institution, UNM is legally 

obligated to provide and maintain an atmosphere free from discrimination. UNM must respond 

appropriately to all reports of discrimination. Such response may include investigating claims and taking 

appropriate corrective action even when there are no individuals standing in the roles of Complainant and/or 

Respondent as described herein.  

 





  

A. Appeals to the President  

A party may appeal a Hearing Officer’s Final Determination to the President of the University of New 

Mexico within seven (7) business days of the date of the Final Determination’s issuance.  

 

The President will consider an appeal only if it alleges one or more of the following extraordinary 

circumstances:  

 

1. Procedural irregularity that affected the outcome  

2. New evidence that was not reasonably available when the determination of responsibility was made that 

could affect the outcome; or  

3. The Tit



  

discretion to review the President’s decision on an appeal of the Final Determination. An appeal may be 

submitted to the Board of Regents ONLY AFTER the President’s review and decision are completed. A 

person wishing to appeal a decision to the Board must submit a written petition to the Board through the 

President of the University. The petition must be filed with thirty (30) days from the date the decision 

being appealed was rendered. The petition must describe the decision being appealed and the basis for the 

appeal. The Board of Regents has sole discretion to determine whether the appeal will be considered. The 

Board shall render its final decision in writing to the Complainant and Respondent within ninety (90) days 

from the date the appeal was filed unless a delay is requested by one of the parties and approved by the 

President of the Board. Additional information on appeals to the Board of Regents can be found at 

https://policy.unm.edu/regents-policies/section-1/1-5.html.  

 

IX. CONFIDENTIALITY  

UNM strives to respect individuals’ privacy and requests for confidentiality to the extent permitted by state 

and federal laws. However, UNM has an obligation to investigate and resolve civil rights claims. To meet 

this obligation, UNM may be required to share information with persons who have a legitimate need to 

know that information. For example, those who are responsible for determining whether UNM policies 

have been violated or those sanctioning individuals found to have violated UNM policy have a legitimate 

need to know the factual findings made by the Hearing Officer. Those who manage the processes for appeals 

of the Hearing Officer’s factual findings have a legitimate need to know the details of CEEO’s investigation 

and/or need to review the evidence underlying a finding.  

 

Upon request, the institution will disclose the results of any disciplinary proceeding conducted by the 

institution against a student who is the alleged perpetrator of any crime of violence or a non-forcible sex 

offense to:  

a. The alleged victim;  

b. or next of kin, if the victim is deceased 

 

While UNM strives to respect the confidentiality and privacy of all parties involved in the process, UNM 

cannot under any circumstances guarantee confidentiality unless required to do so by law. Examples of 

situations in which confidentiality cannot be maintained include, but are not limited to:  

1. Parties (Complainant and Respondent) have a right to examine and respond to all the evidence gathered 

by CEEO. While CEEO maintains information protected by FERPA, parties may be able to view FERPA-

protected information;  

2. When UNM is required by law to disclose information (such as in response to a legal process or a request 

for information under the New Mexico Inspection of Public Records Act);  

3. When disclosure of information – such as the identity of witnesses, sources of information – is necessary 

for conducting an effective and fair investigation, such as allowing for cross examination questions or 

https://policy.unm.edu/regents-policies/section-1/1-5.html


  

Faculty Disciplinary Process 

 
(This process if for all faculty misconduct, including allegations of Sexual Misconduct, including Sexual 
Assault, Dating/Domestic Violence, and Stalking) Faculty who are found to be in violation of this policy 





  

Faculty Ethics Committee, and a faculty member who believes that he/she has been improperly accused of 
unethical behavior may bring the matter to the attention of the Ethics Committee under Appendix VIII after 
determination by the Provost/Chancellor. 
 

UNM Weapons Policy 
 

With very few exceptions, employees, students and visitors are not permitted to use or possess weapons 

on any part of the campus. A weapon includes, but is not limited to: firearms; ammunition and other 

dangerous weapons, substances, or materials; and bombs, explosives, or incendiary devices. 
 

Any person failing to comply will become subject to appropriate disciplinary and/or criminal action. The 

UNM Weapons Policy is printed in its entirety in The UNM Pathfinder, which is available on-line at 

http://pathfinder.un

9 TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 443.71 612.46 Tm
029.2n
BT
/F2 11.04 Tf
1 0 0 1 342.07 626.02 Tm
0 g
0 G
[(i)] TJ
ET
Q Tmc12 0 61 612 792 re
W* n
BTa 11.04 Tf
1 0 0694B6
0 g
0 G
[(n)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.4 Tf
1 0 0 1 150.04 Tf
1 0 0 1 274.61 577.18 Tm
0 g
0 G
[(e)] TJ
ET
Q
q
0.00000912 0 612 7 2 792 re
W* n
BT
/F/F2 11.04 Tf
1 0TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 392 a92 re
W* n
BT
/F2 11.04 Tf
 0.0437 Tc[(fin)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 4 Tf
1 0 0 1 47929.2n
f
1 0 0 1 392 a92 re14.7.04.48001.0437f*Tf
1 0 0 1 392 a92 3
 EMC  /P <</MCID 20>> BDC q
0.00000912 0 612 77.560912 0 612 792F2 11.55 626.re
W* n
BT
/F2 11.04 4 Tf
1
1 0 0 1 392 a92 4.0157 0.384 0.757 RG
[(ht)-4(t)] TJ
ET
Q
q
0.00000912 0 612 792 re
W*41590.0 g
0 G
[(he)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 3208 610
W*41590.0 g
0 G
[(he)]57 rg
0.0157 0.384 0.757 RG
 0.0437 Tc[(fin)] TJ
ET
Q
q
0.00000912 0 8.54 
W*41590.0 g
0 G
[(he)]57 rg
0.0157 0.384 0.757 RG
[(r)] TJ
ET
Q
q
0.00000912 0 612 792 re
12 2 
W*41590.0 g
0 G
[(heg
0 763[(a)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 112.46 497.041590.0 g
0 G
[(he)]Tc[(pr)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 9 598.041590.0 g
0 G
[(he)]57 rg
0.0157 0.384 0.757 RG
[(t)] TJ
ET
Q
q
0.00000912 0 612 792 re
W*0n
B41590.0 g
0 G
[(he)])] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 13040 1 541590.0 g
0 G
[(he)]57 rg
0.0157 0.384 0.757 RG
[(r)] TJ
ET
Q
q
0.00000912 0 612 792 re
118.98 041590.0 g
0 G
[(he)]Tc[(pr)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 12 58.041590.0 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 497. 57798.041590.0 g
0 G
[(he)]poheg
0 763[(a)] 57 rg
0.0157 0.384 0.757 RG
[(h)] TJ
ET
Q
q
0.00000912 0 612 792 re
W37 15741590.0 g
0 G
[(he)]57 rg
0.0157 0.384 0.757 RG
[(t)] TJ
ET
Q
q
0.00000912 0 612 792 re
W477.1841590.0 g
0 G
[(heg
0 G
[( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 303.151612.041590.0 g
0 G
[(he)]Tc[(pr)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 5 6 1 541590.0 g
0 G
[(he)] Tc[(cy)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0* n 1 541590.0 g
0 G
[(he)]57 rg
0.0157 0.384 0.757 RG
[(h)] TJ
ET
Q
q
0.00000912 0 612 792 re
W 6391 541590.0 g
0 G
[(he)]po)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 640091241590.0 g
0 G
[(he)]he
0 G
[( )] (s)9( )] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 000 1 541590.0 g
0 G
[(he)]57 rg
0.0157 0.384 0.757 RG
[(h)] TJ
ET
Q
q
0.00000912 0 612 792 re
W 590.7441590.0 g
0 G
[(he)]5 TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 373.1967.1841590.0 g
0 G
[(he)]Tc[(pr)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 99.3.7441590.0 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 268.4040 1 241590.0 g
0 G
[(he)]hehehehehe
0 G
[(a)] eJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 182.58 0 1 46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 379.19792 46660770 g
0 G
[(he)]( )] TTJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 215.691.5 46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 295.206n22 46660770 g
0 G
[(he
0 G
[(l)] 57 rg
0.0157 0.384 0.757 RG
[(a)] TJ
ET
Q
q
0.00000912 0 612 792 re
216577.46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 379.421 73 46660770 g
0 G
[(he)]( )] cTJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 279.234017.46660770 g
0 G
[(he)](su)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 142590.46660770 g
0 G
[(he)])p)]  ( )] TTJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 215.660n22 46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 295.265601.46660770 g
0 G
[(he)]TTJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 267.876577.46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 253.979577.46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 268.48 617.46660770 g
0 G
[(he)]s ehenTJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 339.214 71 46660770 g
0 G
[(he)]9 Tc[(is)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 07590.46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 393.521 57.46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 268.325577.46660770 g
0 G
[(he)] G
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 268.3280 1 46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 161.29 577.46660770 g
0 G
[(heg
0  G
[(w)] G
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 268.3477.1 46660770 g
0 G
[(he)]9 Tc[(is)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 45 1 446660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 253.348747.46660770 g
0 G
[(he)]7 Tc[(fi)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 53 1 446660770 g
0 G
[(he)]Tn 2.5] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 1300 1 446660770 g
0 G
[(he)]9 Tc[(is)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 8 651 46660770 g
0 G
[(he)]o(n)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.4 Tf
1 0 0 1 394611 46660770 g
0 G
[(he)]TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 267.
W* 92 46660770 g
0 G
[(he)]Te)8 s, 9 Tc[(ill)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
 27 59046660770 g
0 G
[(he)]s eahe
0 763[(a)] TJ
ET
Q
q
0.00000912 0 612 792 re
W* n
BT
/F2 11.04 Tf
1 0 0 1 295. 45 777453 4770 g
0 G
[(he)]poprhehehehehehe

http://pathfinder.unm.edu/
http://cms.bsu.edu/About/AdministrativeOffices/StudentRights/PoliciesandProcedures/SDFCampus/Drug.aspx
http://cms.bsu.edu/About/AdministrativeOffices/StudentRights/PoliciesandProcedures/SDFCampus/Drug.aspx
http://cms.bsu.edu/About/AdministrativeOffices/StudentRights/PoliciesandProcedures/SDFCampus/Health.aspx
http://cms.bsu.edu/About/AdministrativeOffices/StudentRights/PoliciesandProcedures/SDFCampus/Campus.aspx
http://cms.bsu.edu/About/AdministrativeOffices/StudentRights/PoliciesandProcedures/SDFCampus/Campus.aspx
http://cms.bsu.edu/About/AdministrativeOffices/StudentRights/PoliciesandProcedures/SDFCampus/Disciplinary.aspx


  

printed documents through campus mail. The use of electronic distribution is now considered 

appropriate given:  

• The email is distributed to all students, staff, and faculty, and,  

• The policy appears in the text of the email and not as an attachment  

C. The institution has adopted and implemented an alcohol and other drug prevention program  

D. The institution must conduct a biennial report review of the program’s effectiveness, 

implement changes, if needed, and ensure that the disciplinary sanctions are consistently 

enforced. 

 

II. The University of New Mexico Drug Free Campus Policy  

This Policy on Illegal Drugs and Alcohol is adopted pursuant to federal laws and because of UNM’s 

commitment to an environment for the pursuit of its educational mission free of drugs and the illegal use 

of alcohol. Drug and alcohol abuse on campus poses a serious threat to the health and welfare of faculty, 

staff and students; impairs work and academic performance; jeopardizes the safety and wellbeing of 

other employees, students and members of the general public; and conflicts with the responsibility of 

UNM to foster a healthy atmosphere for the pursuit of education, research and service. Federal and State 

laws relating to controlled substances and alcohol are enforced by UNMPD. The university enforces the 

state of New Mexico underage drinking laws and therefore does not permit the possession or 

consumption of alcoholic beverages by people under the age of twenty-one. Illegal uses of alcohol 

include, but are not limited to: serving, buying or drinking alcohol by a minor; assisting a minor or an 



  

Policy 2740 shall not be implemented until the exhaustion of the appellate process, including the 

Regents-level discretionary appeal.  

For more detailed information, students should refer to the Student Code of Conduct and related policies 

printed in The UNM Pathfinder (http://pathfinder.unm.edu) and/or contact the Dean of Students Office.  

UNM’s response to any violation of this policy may include, as a total or partial alternative to disciplinary 

action, a requirement that the employee or student participate satisfactorily in an approved substance 

abuse treatment or rehabilitation program as a condition of continued employment or 

registration/enrollment. Any employee engaged in the performance of work under a federal contract or 

grant is required, as a condition of employment, to notify his/her supervisor if he or she is convicted of 

a criminal drug statute violation occurring in the workplace within five days of such conviction. The 

supervisor shall notify the University Counsel’s Office. Failure of the employee to notify the supervisor 

shall be grounds for disciplinary action.  

In recognition of the dangers of substance abuse in the workplace, UNM shall maintain alcohol and drug 

free awareness programs to inform members of the University community about the issues and risks of 

substance abuse, and about counseling and treatment resources. The university shall assign responsibility 

for such awareness programs to specific administrative entities, which shall be provided sufficient 

resources to develop and maintain the programs. As a matter of policy, any referral, treatment, awareness 

or primary prevention programs established by the University shall play no role in enforcing or 

instituting possible disciplinary action. 

 

I. Legal Sanctions for the Unlawful Possession or Distribution of Illicit Drugs and Alc



  

Campus Office of Substance Abuse Prevention at (505) 277-2795. Information on the possible effects 

and health risks associated with the use of illicit drugs and controlled substances is also contained in the 

Policy on Illegal Drugs and Alcohol that appears on page 53 of the 2007-2008 UNM Pathfinder. 

 

Campus Resources for Faculty and Staff:  

If you are concerned about your own, an employee’s or a colleague’s alcohol or drug use, contact the 

CARS program. The intent of CARS is not to intrude into the private lives of university employees, but 

rather to provide services for those who choose to request help with their problems. Your contact with 

CARS is confidential within the limits of applicable law and ethical guidelines. Individual assessments, 

short-term counseling, consultation and referrals are available. CARS also offers presentations on a 

variety of topics, voluntary mediation services, group crisis intervention, and team building.  

C.A.R.S. (Counseling, Assistance & Referral Service) 505-272-6868.  

University Hospital employees may contact C.A.R.S. directly (505-272-6868) or call Human Resources 

(272-0942) for information about available counseling & referral resources. 

 

Campus Resources for Students:  

If you are concerned about the alcohol or other drug use of yourself or another, please contact the Student 

Health Center or the Campus Office of Substance Abuse Prevention. Confidential consultants, individual 

assessments and education are available.  

Student Health and Counseling (Counseling Services) - 277-3136  

Campus Office of Substance Abuse Prevention - 277-2795  

 

Other Campus and Community Resources: 

 

AGORA Crisis Center 505-277-3013 

NM Council on Alcoholism and Drug Dependence 505- 256-8300 (For intervention services and 

information on community treatment 

resources and recovery groups, e.g. AA, 

ACOA, Al-Anon, Rational Recovery, 

Women for Sobriety) 

Suicide Prevention Emergency Service (24 hours) 505-247-1121 

University Hospital Emergency Dept. 505-272-2411 

UNM Center on Alcoholism, Substance Abuse 

and Addictions (CASAA) 

505-925-2300 

UNM Department of Psychology Clinic 505-277-5164 

UNM Employee Health Promotion Program 505-272-4460 

UNM Employee Occupational Health Services 505-272-2517 

UNM Mental Health Center, Crisis Unit 505-272-2800 

UNM Women’s Resource Center 505-277-3716 

 

IV. SEX OFFENDER REGISTRATION 

In accordance with the Campus Sex Crimes Prevention Act of 2000 (CSPA), UNM-G PD is providing a 

link to the New Mexico Department of Public Safety for law enforcement agency information concerning 



http://www.nmsexoffender.dps.state.nm.us/
http://www.nmsexoffender.dps.state.nm.us/


  

II. Intersections: Preventing Discrimination and Harassment  





  

 

VII. Active Bystander Intervention 

 

A bystander is a person who observes a conflict or unacceptable behavior. The observed behavior may be 

serious or minor, one-time or repeated, but the bystander knows that the behavior is harmful or likely to 

make a situation worse. This person may be in a position to discourage, prevent, or interrupt unacceptable 

behavior. The bystander has two options: to remain a passive bystander or become an active bystander. A 

passive bystander is one who observes but does not intervene in any way. 

 

Steps to becoming an Active Bystander:  

1. Notice a situation that is out of the ordinary. Does your "gut" tell you something is wrong?  

2. Ask yourself if I could play a role here?  

a. If nobody intervenes, what will likely happen?  

b. Is someone else better equipped to respond?  

c. What would be my purpose of responding?  

3. Assess your options for providing help. Use your words; do not use violence to end violence.  

4. Determine the potential risk(s) of acting  

a. Are there risks to myself and/or others?  

b. Is there a low-risk option?  

c. How could I reduce risks?  

5. Determine how to implement your choice(s) safely.  

 

Examples of safe bystander interventions:  

• Come up with an excuse to separate your friend from the situation  

• Ask friends to assist when a situation seems to be going poorly  

• Come up with some distraction if a situation is not going well  

 

The aforementioned educational programs, trainings, and strategies are designed to reduce the risk 

associated with dating violence, domestic violence, sexual assault, and stalking for students, staff, and 

faculty. 

 

VIII. Definitions 

 

Awareness/Education Programs: These are programs designed by UNM to create more awareness and 

education about sexual misconduct, domestic violence, dating violence and stalking.  

 

Bystander Intervention: These are programs or campaigns, which inform our UNM campus community of 

ways to intervene safely and positively in situations that may have potential for becoming unsafe situations.  

 

Consent: Is an affirmative informed decision to willingly engage in mutually agreed upon sexual activity. 

 

Ongoing Prevention and Awareness Campaigns: These are marketing pushes to make our UNM Campus 

Community more aware about sexual misconduct, domestic violence, dating violence and stalking.  

 

Primary Prevention Programs: These are programs designed to educate our campus community about 

preventing sexual misconduct, domestic violence, dating violence and stalking.  

 

Risk Reduction: Provides options to decrease perpetration and bystander inaction, while increasing 

empowerment for victims in order to promote safety and to help individuals and community members 

address conditions that facilitate violence and can help reduce the risk of being assaulted. 

 



  

Crime Prevention Services and Risk Reduction Tips 

 Keeping You Safe at UNM 
 

The following is a list of services UNM provides for the entire UNM community. These services are talked 

about at New Student Orientation and New Employee Orientation. 

 

Campus Escort Service: UNM-G PD offers escort services to anyone needing an escort from an on-campus 

location to another on campus location 24 hours, 7 days a week. We do not give off campus escorts. For 

escort service, call (505) 863-7620.  

 

Campus Police Website: The Campus Police Website has a myriad of safety tips and features for our UNM 

community, including a link to Campus Safety 101 https://gallup.unm.edu/campuspolice/  

 

Crime Prevention Materials: Free brochures and other documents regarding crime prevention are available 

at UNM

/campuspolice/


  

University of New Mexico-Gallup Campus Crimes 
 

 
The following tables contain statistics for Clery reportable crimes that have occurred within UNM-Gallup 

Campus Clery reportable geography and has been gathered from the UNM-G PD, Campus Security 

Authorities (CSAs) and Surveys sent to local law enforcement agencies. The data encompasses the 

following information within UNM’s Clery Geography, as defined by the Clery Handbook unless otherwise 

noted. 

 

I. Clery Reportable Crimes  

 

Murder/Non-Negligent Manslaughter – is defined as the willful (non-negligent) killing of one human being 

by another.  

 

Negligent Manslaughter – is defined as the killing of another person through gross negligence.  

 

Rape – 





  

 

Dating Violence – Under New Mexico Crimes Against Household Members Act, someone with whom a 

person has a dating or intimate relationship is considered to be a household member. Any of the felony and 

misdemeanor crimes enumerated as domestic violence in the Crimes Against Household Members Act are 

also crimes when committed against someone with whom the offender has a dating or intimate relationship.  

 

Sexual Violence - Sexual violence refers to physical sexual acts perpetrated with force or coercion against 

a person’s will; or where a person has not given consent as defined in this policy or is unable to consent 

due to the use of alcohol or drugs, disability, or age. It may include sexual assault, forcible fondling, or any 

other conduct of a sexual nature that is nonconsensual. Sexual violence is a crime.  

• Rape/sexual assault: non-consensual sexual intercourse (either vaginal or anal) with a penis, vagina, 

tongue, finger, or any object.  

• Non-consensual oral sex: non-consensual contact between one person’s mouth and the genitals or anus of 

another person.  

• Sexual contact/battery: non-consensual touching, kissing, or fondling of another person in a sexual way, 

whether the person is clothed or unclothed; or forcing someone to touch another in a sexual way.  

• Sexual coercion: the act of using pressure, alcohol or drugs, or force to have sexual contact with someone 

against the individual’s will and includes persistent attempts to have sexual contact with someone who has 

already refused.  

 

Stalking – Under New Mexico law, “stalking” is defined as knowingly pursuing a pattern of conduct, 

without lawful authority, directed at a specific individual when the person intends that the pattern of conduct 

would place the individual in reasonable apprehension of death, bodily harm, sexual assault, or restraint of 

the individual or another individual. “Aggravated stalking” consists of stalking perpetrated by a person who 



 

UNM Gallup Campus – Clery Crime Statistics (2021, 2020 and 2019) 
Crime Classification On Campus Property Non Campus Public Total 

Murder/Non-Neglect 

Manslaughter 

2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

Negligent Manslaughter 2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

Rape 2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

Fondling 2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

Incest 2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

Statutory Rape 2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

Robbery 2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

Aggravated 



 

2020 0 0 0 0 

2019 0 0 0 0 

Burglary 2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

Liquor Arrest 2021 0 0 0 0 

2020 0 0 0 0 



 

2020 0 0 0 0 

2019 0 0 0 0 

Weapons Law Referrals 2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

 
 
 

 

Unfounded Crimes: 

There were no unfounded crimes during the reporting period. 






